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Highlights of unique achievements and initiatives taken at different units

HEAD OFFICE

A delegation led by Mr. Shishir Jaipuria, CMD &
Chairman, FICCI Textiles Committee met the

s Jdappointed
'Texti les
Minister Smt.
8 Smriti Irani to
present key and strategic concerns related to
Indian textiles sector. In its representation
submitted to the Minister, our
CMD requested for the need
for arriving at a consensus for
GST rate for the textiles sector,
rationalization of duty on,
manmade fibers and
expediting the India — EU FTA. The meeting was
highly meaningful as Smt. Irani was receptive to
the idea of having a consensus on GST rate for
the textile industry and also the need for greater
market access for the Indian garment exporters in
EU underthe FTA.

Mr. Rakesh Mishra -

Account Officer, presenting

bouquet and welcoming

Ms. Arundhatip

Bhattacharya, Chairperson 1\ &

SBI Group alongwith Mr.

Ashish Kumar Chauhan, Managing Director& CEO
of BSE (formerly known as Bombay Stock

Exchange) Mr. Rakesh Mishra, Officer Accounts,
was invited as Guest at NEWSINK PSU AWARD
2016 held at Grand Hayatt Hotel Mumbai on
18/07/2016. Mr. Rakesh Mishra welcomed Ms.
Arundhati Bhattacharya .He also discussed
some issues related to financial management of
companies like overdraft facilities and loans to
companies with Ms. Arundhati Bhattacharya. He
was assured to resolve the issues related to the
above within a short span
of time.

Mr. Rakesh Mishra with Dr.
4 A.K. Manocha (IAS), CMD
“of IRCTC under Indian
l Railway.

Farewell Celebration: §
A Farewell party was &

organized for Mr. |
G.K.Chaturvedi, who was s
relieved from Ginni

Filaments Limited at

| Conference Room No.2

4% of Corporate Office on

@ 30/07/2016 on Occasion

of retirement. Mr.

Chaturvedi has served

GFL for about 23 years 7

months as Sr. Assistant. It was a nostalgic adieu

with traditional fervor with a volley of wishes for

his long and successful future in the fag end of the
day.

Birthday Celebration
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TN AR I C TG RN T  Garmentunitat D-196, Sector 63
Noida is now equipped with

avtomatic gerber cutting and
ding machine. This'

1" Imachine will not only

V¥ .= enhance our cutting at

. Ihigher capacity with

glprecision but also

¥ minimize cutting wastage,

§ reduce contractual

~ manpower and improve
cutting quality.

KOSI MILL UNIT-1 & 2

In present industrial scenario strictnorms are laid  Tree plantation was organized by Engg. Deptt. on
down by NGT and CPCB. We have initiated an 25 07 16 to make awareness regarding tree and
awareness — © itsimportance in our life. Dr. R. K. Gaur started the
programme | ; plantation of sapling and further all employee
on Power . ' planted sapling look after their trees.

and Water
resources
conservatio

n :

Considering

the strict

norms by

Govt., we arranged a meeting with employees
with spouse and children at Ginni Staff Club on
27.07.16. The programme was conducted by Mr.
J. V. Singh, VP (Engg.) and described the points
of electricity and water wastage. He also
described the measures to control the wastage of
power and water by simple working style to be
included in day to day habits of our routine life.
The programme was concluded with vote of
thanks.

In the process to develop a sense of belongingness among our
employees every month we celebrate Birthdays of our

employees and so on 30.0716 we celebrated birthday of all
employees of July month birthdays. Mr. Rajiv Sharma, MR. J. V.
Singh and MR. S. N. Sharma joined the occasion and conveyed best
wishes to birthday employees. All staff members conveyed their
best wishes and compliments for happy and successful life.
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PANOLI MILL

VISITS OF THE MONTH :

Mr. J.N. Kacha (BOILER INSPECTOR)
« Mr. Mahendra Vasava (Labour &
Employeement Inspector)
e Mr. Prasant Rana (PMKVY)
e Mr. Rajesh Gohil (Cost Audit)
« MR. Jitendra Mudaliar (SGl)

In house training programme of "How Gutkha &

Tobacco is Injuries to health" was held for Spininng
workers on dated 15th & 16th July, 2016 by internal
faculty.

5
E

EMPLOYEES FREE MEDICAL CHECK UP :-

Free medical health check

YA SANJIVANI" on dated 11/07/2016, at factory

premises. Approx 55 employees availed this free
medical health check up.

Farewell of Mr. Sunil &
Arora (Joint Manager

" Materials) organized at
Bl Training Centre on dated
30.07.2016.

Training program of
the Staff on the topic g

of Team building has
been organized on 27th
July 2016 through
external agency “Sharda
B Group of Institutes” by
Mudaliar Jitendra. Training
program was effective and
appreciated by all the
- participantas well. There are
| 32 staff attended the training
session. Following point has

been covered.

« Definition of team building
« Characteristics of team

« Purpose of team building
« Howyouleadtheteam

Training program of
| workers on the topic of
L i “Team building” has
' been organized on 28th

July 2016 through
external agency “Sharda

Group of Institutes” by
Mudaliar Jitendra. Training
program was excellent and g
appreciated by all the
participant as well. There are
34 workers attended the
training session. :

STAFF BIRTHDAY CELEBRATION: PANOLI MILL
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HARIDWAR UNIT

Internal Training
program on "Change
Control" on dated
30th July. by Mr.
Balvinder( Head
QA).

VISITS OF THE MONTH :

« Mr. B.N Saxena Ex. Head of Quality Circle
BHEL,Haridwar(U.K) visit on 9th July
2016.

e Mr. Pranab, Mr.Jaydeep Chaudhary,
Mr.Nikhil Sahu & Ms.Gaytri from Future
Group (Kara) Visit on dated 10th July
2016 to 13th July 2016.

« Mr. Igor Riji from CTS lIsrael,
Chandrashekhar Kapse from Orbit Life
Science Pvt.Ltd on 19th July 2016 to 20th
July 2016.

TRAINING / DEVELOPMENT:

programme on

"Quality Circle"
was organised
dated 09th July.
conducted by
Mr. B.N Saxena
Trainer [Senior
faculty of QCFI
Kanpur Chapter/ Rajasamand Chapter
(Rajasthan)] It was appreciated by all the
participants for implementation at the

shop floor. ::OTHERS::

SETH ANANDRAM JAIPURIA EDUCATION SOCIETY
JAIPURIA SCHOOL OF BUSINESS

Ms. Manju Rana-Principal director (Seth Anandram Jaipuria School) article was published in
Guruvani, Hindustan Times PACE. We feel proud of her presence in print media (Newspaper).
The scanned copy of newspaper clipping is as under

MANJU RANA, Principal-Director, S¢th Anandram Jaipuria Schoal, Vasundhara, Ghaziabiad

‘Dreamsi lnsplre you, | but goals change your life’

Do dreams have a deadline?

Preams are easy. They are
Ived, too, However, droams

by themeselves dre just that.,. |

dreams. They are imaginacy
and do pot have a deadline.
But they don't produce tan-
gible results. Therefore, T am

ol the belief that dreams can |
. inspire you, bot gonls-can

change your life Somest imes i1
only tnkesn one step o change
a dréam intoa goal. Yeof, it can
take vears to take that goal to
the finlsh line. My aspiration
has always been to dream
big, But in the guest T make
sure my gosls are just as big.
Because dreams dan’t come
true. . but goals do,
If given the opportunity to
. chage a svcond dream or in
fact realize a poal, my droeam
t:oject aims at providing
Tusive education in the
existing svstom of education.
Baing a Principal, 1 often come
across children during admis-
sion interviews with special
needs. The rising statistics of

learpers with specinl needs
touches a chord in my hesrt
and this propels ma (o inte-
grate special education within
the mainstrenm,

Toll us about the most recent
success stories of your
school. Please talk about N‘Il
or two such exampies that

maost dear to you,

Suceess stories do not just
happen on thair own bat are
prepared with a potion of
strategy, praject, rescarch,
team, misston and ideas. The

most recant suecess stories
relate (o attaining the gtatus
of an eco-friendly achool.
The school has been work-
ing towards an eco-Triandly
anvironment. In this context
numercus initiatives have
been adopted in the school
theraby, leading 1o awards
and certifications like Green
School Award by Saviors, Blue
Certification for Sanitation,

Paryavacan Mitra Award
for three consdoutlive years.

The latest success story is
the schoal's asscciation and

mntorprise with Environment
Omiine Environment Online
(EMNO) that is a global virtual
schoal and network for sus-
tainable development.

Pri nlnlh required to stay
i rw.tin‘lmlmlhndnu
ltwurh.l-lnwdnwumn

8 oon

anormity ﬂfﬂ‘ll—!ﬂh'?
"Being a principal is not

ans job; it is a hundred jobs

= wrapped into one and requilres

an active mind and body ™
Hopkins rightly sald, “A prin-
cipal noeds to have the power
and stremgth of Superman,
the intelligence of Albert
Einstain. the popularity of
Princess Diana, the political
sawvy of a presidential can-
didate and the care and com-
passion of Mother Teresa®™. 1
ngrec with this.

It"s said that one leams soma

nmﬂmiﬁwmnhdo

in your learning?
Learning ia an ongoing

process and never seems to
cease. Baing the transforma-
tlomal leader of the school I
have enjoyed my work.,

Share with us your lavoriie

fore fafter a busy day.

For mé, a porfect warkday
Incorporates different modes
of relaxation, but never
all of them at vnce. | use.a
rombination of strategies o
ensure that most of my days
are Fairly less strossed out.
I have chalked out a simpls
miorning routine that gives me
Hime for some yoga exercises
or pranayam. Go for a walk.
Do mini-medititions. I like a
clutter-froe environment and
mange things with a to«do list.
Besides all this my favorite
pastime Is gardening. [t makes
me relaxed to be with plants
as Lam an environment entho-
siast. Besides it gives me the
peaes to think and plan for the
futnre. Reading is another way
to unwind along with paint-
Ing/sketching. Using varied
med iums I derive pleasure.
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